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EDUCATION_________________________________________________________________________________ 

Ph.D., Economics, University of Washington, expected 2015 

Dissertation: The impact of identity and self-perception on labor market outcomes.  

Chair: Dr. Yoram Barzel 

Committee Members: Dr. Levis Kochin, Dr. Mark Long, Dr. Claus Portner 

M.A., Economics, University of Washington, 2011 

B.S., Economics (summa cum laude), The George Washington University, 2008 

 

HONORS AND AFFILIATIONS_________________________________________________________________ 

Bank of America Endowed Minority Fellowship 

The Bank of America award provides an annual stipend of $15,000 plus tuition and fees to support students in 

their first and final dissertation years, and is for PhD students only. 

 

CSMGEP Mentoring Program-mentee       2013- Present 

Member of Phi Beta Kappa         2008 
 
Member of Omicron Delta Epsilon (Economics Honors Society)    2008 
 

RESEARCH INTERESTS_________________________________________________________________________ 

Labor Economics  

Education Economics 

Applied Microeconomics  

Behavioral Economics 

 

 

RESEARCH AND PROFESSIONAL EXPERIENCE______________________________________________________ 

Research Assistant  

Center for Workforce Development       2014-Present 

Duties:  

 Contribute to the overall evaluation of National Center for Women & Information Technology (NCWIT).   

 Revise and calibrate the NCWIT success metrics.  

 Develop survey instruments, and contribute to high quality data collection, data management, and 

analysis.  

 Thoroughly and clearly document project analyses and data processes.   

 Co-author research and evaluation reports for dissemination in print and web-based media.  

 

https://www.aeaweb.org/committees/CSMGEP/pipeline/mentoring.php


Research Consultant 

Economic Mitigation Consultant, University of Washington Institute of Hazard Mitigation Planning and Research, 

Seattle, WA Spring 2011 

Duties: Researched and wrote an economic mitigation counterpart to the City of Everett’s hazard mitigation 

plan. Responsibilities included: 

 Profiling economic risks to the city including infrastructure damage, property damage, and isolation 

from outside traffic and major services,  

 Consulting with major stakeholders, including Boeing and Providence Regional Medical Center, 

 Planning and leading a stakeholder summit, and  

 Developing actionable strategies to reduce economic vulnerability, in consultation with major 

stakeholders. 

 

Intern 

Federal Deposit Insurance Corporation, Washington, DC Summer 2007 

Duties: Assisted senior analysts in the Division of Insurance and Research. Responsibilities included:  

 Researching economic issues for senior analysts. 

 Researching and writing daily news briefs for senior officials. 

 Developing economic analysis briefs. 

 Attending meetings on current economic issues. 

 

Intern 

Office of Senator Joseph Lieberman (I-CT), Washington, DC Fall 2005 

Duties: Assisted staff in the Washington DC office. Responsibilities included: 

 Researching and writing briefs for staff. 

 Handling constituent communication. 

 Observing daily workings of a Senate Office. 
 
 
TEACHING EXPERIENCE________________________________________________________________________ 
Graduate Teaching Assistant, University of Washington, Seattle, WA   2009-2012 

Independent Sections 

Duties: Independently planned, prepared and delivered all lectures, assignments, and exams for introductory 

economics courses of up to 50 students. Responsibilities included maintaining regular office hours, grading 

assignments, developing exams and problem sets, and designing engaging lectures. 

Courses taught: 

Introduction to Microeconomics       

Introduction to Macroeconomics 

       

Teaching Assistantships  

Duties: Taught discussion sections, graded homework, and provided extra guidance for over 50 introduction to 

economics students. 



Courses taught: 

Introduction to Macroeconomics       

Introduction to Microeconomics       

  

Co-Instructor 

Creative Retirement Institute of Edmonds Community College 

Duties: Co-lectured a seminar course on Behavioral Economics. 

 Developed course curriculum with three other graduate students 

 Prepared course material for my section 

 Lectured a class of over 30 individuals.  

 

LEADERSHIP EXPERIENCE_______________________________________________________________________ 

Mentor           2013- 2014 

 Mentored two first year Economics graduate students at the University of Washington 

 Coordinated quarterly meetings with both mentees and a faculty advisor 

 

DISSERTATION PAPERS________________________________________________________________________ 

"Perceived ability’s continuing impact on labor market outcomes" (Job Market Paper) 
Abstract:  

Self-perception of ability is a key driver of educational and career achievement.  Nevertheless, much of the 

human capital investment literature understates the separate role perception can play by assuming that 

individuals are fully informed of their own ability and invest in education optimally to maximize their expected 

life-time utility. This paper explores whether individuals’ self-perception can contribute differentially to their 

education decisions and performance outcomes than their test scores and possibly their “true ability”. Using 

data from the National Education Longitudinal Study of 1988, I examine the impact of subject specific (math and 

English) self-perceived ability on investment in education and labor market outcomes, after controlling for test 

scores and grades. I also measure the impact of dissonance (when perception, test scores, and grades do not 

align) on these outcomes.  I find that test scores, grades and perception are all positive and statistically 

significant indicators of the years of education attained, and dissonance between the measures does not appear 

to affect investment in education.  However, perception outperforms test scores when predicting later wages. In 

addition, the dissonance between the measures is not always costly.  Interestingly, overestimating English ability 

(perception > English test scores) is punished, but overestimating math ability (perception > math test scores) is 

rewarded in terms of later wages. These findings challenge the standard assumption that individuals have 

perfect information about their ability, and points to the importance of understanding self-perception formation 

and their contribution in explaining future success. 

"Do returns to education for Hispanic males vary by country of origin?" with Claus Portner 

Abstract: This paper examines variations in the returns to education experienced by Latino men in the United 

States, specifically the difference in returns by country of origin and citizenship status. Using 2000 Census data, 

we find that there are significant differences in the returns to education by country of origin for adult 

immigrants. This suggests that the differences in the returns to education by immigrant ethnicity is biased by the 

national composition on the immigrant population.  We find that the country-level difference is much smaller 

for child immigrants. We do not find a statistically significant difference by country of heritage for non-



immigrant Hispanics. There is still a statistically significant impact of Hispanic identity on returns to education for 

non-immigrant Hispanics. 

 

"Hair raising: The substantive impact of style"  

Abstract: This paper uses a lab experiment to determine the impact of hair texture and style on labor market 

outcomes for African American women. I test if the job applications of black women who wear their hair straight 

are view differently than women who wear their hair with its natural texture or women who wear their hair in 

dreadlocks or braids. This is done by altering the hairstyles on otherwise identical business professional 

photographs. Three different women have their hair altered to be in a straight, natural, deadlocked or close 

cropped hairstyle. I have also altered the photos of other men and women so that all photos in the experiment 

are of a similar quality. I randomly pair all of the photos with a short dossier, including some logic test results. 

Study subjects are asked to read through several of these dossiers or "resumes" and make hiring and wage 

decisions. I test to see if the hairstyles affect initial wage offered, assessment of qualifications, or the probability 

of being hired. Results are forthcoming.  

 

 

 


